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  The following factors converge to increase 
the demand for health services impacting 
the industryôs ability to meet the needs of 
Maryland residents: 

 

ÅAging population and workforce of health 
professionals 

 

ÅLack of capacity of educational institutions 
 

ÅInflux of cultural and language diversity  

Background  



Background  

ÅDespite the fact that many immigrants in 
Maryland are highly educated, well 
experienced health professionals, many of 
them are currently under -employed and 
are not utilizing their skilled -training and 
full intellectual potential . 
 

ÅGreater workforce diversity may lead to 
improved public health. 

 



Challenges faced by Internationally -

Trained Health Professionals   

ÅLimited English proficiency 

ÅUnfamiliarity with licensure process 

ÅEconomic difficulties 

ÅLack of time to study and work at the same time  

ÅLack of confidence in personal ability 

ÅUnfamiliarity with US health care system 
 
Source: 

      ñStatus of Licensure of Foreign-Trained Latino Nursing Professionals in the State of 
Maryland.ò  Latino Health Professions Workgroup. Latino Health Initiative, Montgomery 
County DHHS.  Nov. 2004.  

 


